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Fund Outline
=£2.8 billion AUM and growing

=38,000 current and future beneficiaries (clergy
and church workers)

=l ong term institutional investor invested globally
and across multiple asset classes

"Embed ethical policies into our investment
approach

=Climate Change viewed as both a financial and
ethical risk
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Understanding the Transition

e LONDON SCHOOL y G’;”‘h"mh :
or ECONOMICS anp / A asearch institute

/ 1 on Climate Change
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and the Environment

Asset Owner Tool

2017 Created & Co-Chair (on behalf of
National Investing Bodies) with the
Environment Agency Pension Fund the
Transition Pathway Initiative (TPI) to

Understanding the provide an independent academic asset
PR | rr L N ] - ';I e T iti owner tool — expanding to sovereignh &
L] | stment ransition corporate bonds

Supported by 64 funds with $19 trillion
AUM
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Carbon Performance: All sectors
/ Level 0
10 companies
3.1%
Level 1

65 companies
20.1%

Level 4
111 companies
34.4%

323

companies

Level 2
55 companies
17.0%

Level 3
82 companies
25.4%




Robust Engagement & Stewardship

TPI Indicator Framework
underpins $42 trillion AUM
supported CA100+

Model Engagement
Framework based on Shell
CA100+ engagement

Co-Chair with UBS of
Mining & Steel
Engagement Group

Developing Value Chain
Engagement/Ecosystem
with Swedish AP Funds

TPl integrated into Proxy
voting & AGM Resolutions

Robust
Stewardship &
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Action 100

Taking Action &

Manager Monitoring

E INANCIAL TIMES

HOME WORLD UK COMPANIES TECH MARKETS GRAPHICS OPINION WORK & CAREERS LIFE & ARTS HOW TO SPEND IT

Latest on Climate change

Climate war needs 10 be fought on Internal battles thwart fight e Judicial review into Heathrow
two fronts against dlimate change m runway approval fo begin
>

Opinion The FT View
Shell's carbon emissions targets are a clear
model for others

Victory for investor groups puts oil majors under pressure
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Robust Engagement & Stewardship

Case Study: Net Zero Pathway

—— 65% Net Carbon Footprint Reduction

MEETING THE AMBITION: HOW SHELL COULD CHANGE

= T & -9
— - — (== — — —(Co) — -
I 4 Z i =
An infographic showing how Shell could change in the future

an

= 35% Pivoting to Net Zero Committed Customers
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Taking Action & Manager Monitoring

Index overview FTSE
Russell

FTSE TPI Climate Transition Index Series

Aligning a global equity portfolio with the climate transition
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Passive Index: Development of FTSE-TPI
Climate Transition Index £600m

Taking Action &

Manager Monitoring

New Manager Monitoring Framework:
embedding climate criteria & TPl analysis

Impact Investment: £125m impact
investment commitment

Infrastructure (low carbon): £85m

Private Equity Mandate: Exploring low carbon
opportunities with new mandate




Public Policy Engagement

Supporting Public Policy Interventions
(NGCC/PRI) and leadership of funds like Brunel

New Sovereign Bond Approach through TPI

Corporate Climate Lobbying Programme with
AP7, BNP, ASI & New Global Lobbying Standard

Public Policy
Engagement
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p e The asset manager for a changing world PENSIONS BOARD

Annex 1: EUROPEAN INVESTOR EXPECTATIONS ON
CORPORATE LOBBYING ON CLIMATE CHANGE

October 2018

Key asks from investors

informing TPI’s 2020-2025 (=] @ N
% & T i

strategic plan N\\ P:’{"\i‘f[;‘;" N

Initiative

* Anincrease in the number of companies and sectors

. Asset
tato of Transition Climaty

* More geographical coverage to include companies in high
impact sectors who have a small presence internationally

but a big presence in the domestic setting

* An expansion of the asset classes we cover to include
Sovereign and Corporate Bonds
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Better decisions, Better outcomes
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The Responsible Investment Roadmap

- - e = = = o
: . Stakeholder
Raise awareness Agree objectives
engagement
Define beliefs Agree policies

Assess alignment
and risks

Engage and invest

Report and review

r

hstitute  ®
1 September 2020 Q As and Faculty Am
of Actuaries

Aon Solutions UK Limited is authorised and regulated by the Financial Conduct Authority.  Guality Assurance Scheme
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Can capability keep up with the ambition?

1 September 2020

50%

reduction in carbon
emissions needed
over the next decade
to limit the rise in
global temperatures to
no more than 1.5
degrees Celsius above
pre-industrial levels by
the end of the century

13%

of trustees believe that
climate change will
impact on returns
within a timeframe they
are concerned about

Institute
and Facultv
of Actuaries

QAS

Aon Solutions UK Limited is authorised and regulated by the Financial Conduct Authority.  Guality Assurance Scheme

4 7%

of trustees believe they
have a duty and an
ability to help tackle
climate change

AON
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How are pension schemes addressing this?

Scheme A

Beliefs

Sponsor initiated

Objectives

and policies ESG “best-in-class”

Assess alignment

Distribution of ESG ratings Carbon intensity
Tonnwes of CO, snsted | M sales

Bonshmark
OHEE Workh

and risks

Banchmark

N CH =3 N D
Laggard  Aversge  Lesder 1
Engage and invest Replace equity managers

hstitute  ®
1 September 2020 Q As and Faculty Am
of Actuaries

Aon Solutions UK Limited is authorised and regulated by the Financial Conduct Authority.  Guality Assurance Scheme 3 Empower Results®




How are pension schemes addressing this?

Scheme A Scheme B

Sponsor initiated Trustee initiated

jectives y . » Invest for impact = returns
policies ESG "best-in-class Do no harm
Distribution of ESG ratings &eﬂggy‘mﬁlgﬂm
Assess ali ‘= L . .
and rigks Portfolio deep dive

Engage and invest Replace equity managers Full alignment

Institute
1 September 2020 Q AS and Faculty Aw
of Actuaries

Aon Solutions UK Limited is authorised and regulated by the Financial Conduct Authority.  Quality Assurance Scheme 4 Empower Results®
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